SEND International’s Financial Principle

Cost of Support

Faith principle

The members of SEND look to the Lord to fully supply
their needs. The work of SEND depends entirely on

God's gracious provision. SEND International is an interdenominationall
faith mission agency with over 650 missionaries
Local church principle in over 20 countries.
The local church sets apart and commissions == S amsts /’g\
missionaries to service. SEND respects that special € .

relationship between the sending church and its

missionaries. méol?lhze
s peopl

Partnership principle

God achieves His purposes through His people.

SEND is grateful for the many friends who support 9

SEND missionaries and seeks fo strengthen its f WfCaCthz
partnership with them.

Faith promise principle eﬁg/g”abdzlxlcscl;t} churches

Support or “faith” promises from churches and
individuals inform SEND of support infentions.

The “faith promises” are not contracts and are

not legally binding. This information helps SEND
detfermine if a missionary has enough financial
backing to leave. Faith promise cards are available
on request.

Jurisdictional principle

The laws relating fo finances established by the SEND US Office

governments where SEND members live and work PO Box 513

are carefully applied to both mission and personal Farmington, Ml 48332

finances. 248.477.4210
info@send.org

Voluntary disclosure principle

Anyone who writes or calls SEND International can SEND Canada
receive details of SEND Infernational’s Constitution, RR# 5

doctrinal statement, operating policies and Komoka, ON NOL 1R0 SEN D
procedures, financial audit reports, or any other 519.657.6775 '

information. info@sendcanada.org International




A SEND Missionary's Financial Needs

. T | Work Expense & Salary: A modest but adequate amount to meet living expenses. Salary is related
Housing rave ) . i e

Evanaelism to family needs, regardless of position. SEND makes periodic adjustments to reflect

9 changes in cost of living and fluctuation in currency exchange rates. An increment

Pension '\\\ is added to salary each year after age 38 to meet increased living costs and help
\ with refirement plans. Salary also includes Social Security or Canada Pension Plan.
MK Education \\\ Salary Work Expense: For ministry expenses such as evangelism materials and travel.
) :( Housing: Rented or mission owned.
Medical Ins, ’:f‘ Medical and Pension: Medical insurance, life insurance, and retirement plan.
International Admin. / MK Education: School costs for overseas children.

Area Admin.

Administration: Services provided by the home offices: receipting of
confributions; provision of media resources; management of health, retirement,
and disability plans; ministry training; recruitment of team members; development
of financial resources, etc. This amount provides about 1/3 of the home office
operational costs.

Home Admin.

*Current individual need charts are available for each SEND missionary on request.

@wm/a out support wsts for your wiissionary an be hard. for a dovor or a wiissions onmaittee. [t seents wm‘agm/o because wiission
agencies dont divide up the support package in the samte way. We all know wiissionaries who dont have the funds tor wiedical entergends, or
who wnt aftord. school tuition for their dillren, or who strugle with enaugh wioney in retirewient. SENDs goal is to- provide an ”ad‘e?aaz‘e
bt wiodest incone based. on the real st of {wm; in the wuntry where they work.

SEND  places high wlue on keeping our wiissionaries healthy and. on educating our chiliren in the best
way possible. We also want our retirees to be self=sufldent so you an release your support wionty to
aother, younger wiissionary. ¢ you hove any questions about hows SEND havdles your wiissionarys
support, please #eel #ree to wll or enuil we.

Sovia Ashe, Deselopwent Director, Z48-477-Y210 (ext [38) or sashe@send.org




